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As we prepare to celebrate 100 years 
of “Culture for Service and Service 
for Humanity” it is important that 
we look back and reflect on our 

past.  During this time of reflection  we must 
acknowledge those who came before us and 
treasure  their collective wisdom. We must 
use this knowledge and strength to propel 
Sigma into the next century. Every Sigma man 
has a responsibility to leave Sigma, and the 
communities we serve, in a better place than 
we found it.

Not only do we honor the three Sigma 
men pictured on the cover of this issue, but all 
of our fallen soldiers. Men who continued to 
answer the call to serve, and whose shoulders 
we stand upon as we continue to build upon 
our rich legacy. Their commitment to Sigma 
and the communities we serve are examples 
that we can all follow as we continue to carry 
out the oath we took to serve humanity. Gone, 
but never forgotten . . .

Honorable Moses C. 
McClendon, DSC,  
1934-2013

Hon. Moses C. McClendon joined the 
brotherhood of Phi Beta Sigma in 1956 
through Zeta Chapter, at Morris Brown 
College, and remained active in the fraternity 
until his passing. Moses McClendon also 
was one of the last of the few brothers who 
personally knew Most Honorable Founder 
Leonard F. Morse.

Bro. McClendon was elected International 
President at Conclave 1987 in Kansas City, 
Missouri. Bro. McClendon served as the 26th 

International President of Phi Beta Sigma 
Fraternity, Inc. from 1987 until 1989. An 
active member of the Iota Sigma Chapter 
(Richmond, VA), he also served the fraternity 
as 1st International Vice President and Eastern 
Regional Director.

Marco W. McMillian, 
Immediate Past  
International Executive 
Director, 1979-2013 

Bro. Marco W. McMillian  was a native of 
Clarksdale, Mississippi and a product of the 
Clarksdale public schools. He graduated 
from Clarksdale High School and went on to 
graduate from Jackson State University with 
honors.  He received his Master’s Degree in 
Philanthropy and Development from Saint 
Mary’s University of Minnesota. 

Bro. McMillian  was the Immediate Past 
International Executive Director of Phi Beta 
Sigma Fraternity, Incorporated. He was the 
youngest and only the fifth brother to serve 
in the capacity of Executive Director of the 
Fraternity (2007 – 2011).

Bro. McMillian was responsible for 
securing the first federal contract to raise the 
awareness of the adverse impact of HIV/AIDS 
on communities of color for the Fraternity. 
Additionally, he garnered new partnerships 
with organizations including City Year, 
Nationwide Insurance, the United States 
Marine Corps, the Center for Disease Control 
and Prevention, as well as the National Council 
of Negro Women. In 2004, Ebony Magazine 
recognized Bro. McMillian as one the nation’s 
“30 up-and- coming African-American 

leaders less than 30 years old”. Bro. McMillian 
was running for the position of Mayor in his 
hometown of Clarksdale, Mississippi at the 
time of his passing.

Honorable Henry L. 
Moore, DSC  
1921-2012

Hon. Henry L. Moore was born April 8, 1921 
in Ocilla, GA. Bro. Moore graduated from high 
school as valedictorian. He received a BS in 
Physics from West Virginia State College (now 
University) and an MS in Physics from Temple 
University.

Bro. Moore is an original Tuskegee Airman, 
graduating in the only class of Airplane 
Maintenance Engineers established for blacks 
by the United States Army Air Corp at the 
789th Technical Training School (Lincoln, 
Nebraska). Bro. Moore joined the Tuskegee 
Airmen of the 332nd Fighter Group and 
served with the 99th, 100th and 302nd 
Fighter Squadrons (3 of the 4 all-black fighter 
squadrons).

Post military, Brother Moore held positions 
of Research Physicist, Supervisory Electronic 
Engineer and finally as Chief of Electronic 
Countermeasures at the United States Naval 
Air Material Center, until his retirement in 
1973. An active member of the Nu Sigma 
Chapter (Philadelphia, PA), he then joined the 
School District of Philadelphia as a teacher of 
Science and Math at Roosevelt Middle School 
and Abraham Lincoln High School. Bro. 
Moore retired from teaching in 1983.
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GREETINGS,

Brothers of the Eastern Region, I extend greetings on behalf of the Eastern 
Regional Board. We wish to extend congratulations to all of our graduates as they 
complete this chapter of their journey and move on to continue writing their life’s 
story. Our brothers are our most valuable resource and continue to be the source of 
our strength.

The next fourteen months will be both exciting and busy times for chapters around 
the world. The months ahead will be filled with activities designed to commemorate 
ONE HUNDRED YEARS of “Culture for Service and Service for Humanity”. 
How fitting to kick these activities off this summer in the City of Brotherly Love 

(Philadelphia, PA), as the conclave returns to the Eastern Region after an absence of nearly twenty years. 
As always, we look forward to the brothers of the East attending in large numbers. Please join us in 
supporting our own; Bros. Jonathan Mason, William Powell and Jean Lamothe, as they seek to serve Sigma 
on the national level. We wish them all the best in their efforts to help guide Sigma into our next century of 
service. Let us extend a warm welcome to our visiting brothers, and show them how we do it in the East.

As we reflect on a century of service we are reminded of our Founders passion to give back to the 
communities from which we came. In that vein, the theme of this issue is GIVING BACK. In these pages 
you will read about brothers who use their “celebrity” to give back to the community. You will also be 
introduced to two dynamic brothers and the organizations they founded. These organizations were designed 
to mentor and guide our youth into becoming productive members of their communities. This issue will also 
showcase the impact Sigma continues to make on the international stage. We introduce you to Bro. Torian 
Richardson as he shares his experiences both working and studying abroad. Bro. Richardson is currently 
pursuing a Master’s Degree in International Development at Tsinghua University located in Beijing, China. 
We will also update you on Sigma’s undertaking in Okrase, Ghana to build a school and help improve the 
lives of the local community.

As we prepare to enter the next century of Sigma we do so while continuing to grow the vision of our 
beloved Founders. These times call for a reflection of the past and a plan for the future. All of our progress 
would not be possible without you and the commitment you continue to make to Sigma and the community. 
In the words of Bro. Huey P. Newton, “I have the people behind me, and the people are my strength”.

In closing, the Eastern Regional Board appreciates your continued support as we work to better serve 
you. Keep us in your prayers as we work even harder to guide you into the next century of Sigma.

Fraternally,
Hon. Bro. Leonard O. Lockhart
25th Eastern Regional Director

EASTERN REGIONAL DIRECTOR
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P    WER UP 
Marching Towards the Jubilee 

CONCLAVE 2013  |  JULY 9-14  |  MARRIOTT PHILADELPHIA DOWNTOWN 
AND THE PENNSYLVANIA CONVENTION CENTER
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Toward the end of my senior year in high school, my 
guidance counselor, Mr. H. H. Price, called me into 
his office. “You will graduate from high school in 

a couple months,” he said to me. “What are you going to 
do with your life?” It was one of those deceptively simple 
questions. My response was that I wanted to transfer from 
the second shift to the first shift at the cotton mill, where I 
was working as a slubber machine operator. “Why do you 
want to do that?” Mr. Price asked. Another deceptively 
simple question. He wanted to know why in the world I 
wanted to keep working at the cotton mill, but I – a literal-
minded young person – thought he wanted to know why 
I was interested in changing shifts. I explained to him that 
by the time the second shift ended at 11 p.m. each night, 
it was already dark. My aspiration, at the time was to buy 

a new (at least, new to me) car and drive it around during 
daylight hours when people could see me. At the time, my 
aqua-blue 1959 Ford just didn’t cut it.

Mr. Price was of the opinion that my answer didn’t cut 
it. He said he thought I could do better than the first shift 
at the cotton mill, and talked to me about college, financial 
aid, and some of the schools he thought would be a good 
fit for me. I think he realized that he wasn’t getting through 
to me – the idea of college simply didn’t appeal to me at 
the time – because he finally suggested that with a college 
education, and the higher income that came with it, a much 
broader selection of cars would be available to me. Now he 
had my attention.

Mr. Price helped me apply for admission, financial 
aid, and – although I didn’t realize it at the time – the 

Dr. Gatewood on campus with three of his Middle College students.

From Livingstone College to Becoming A 
College President

MY JOURNEY:
BY BRO. DR. ALGIE C. GATEWOOD
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Dr. Algie C. Gatewood

next phase of my life. I arrived at 
Livingstone College in Salisbury, 
NC, for freshman orientation in 
the fall of 1970. My background 
was virtually identical to 
that of many young African 
American men today. I was a 
first-generation college student 
who was academically under 
prepared, equally under prepared 

to navigate the idiosyncrasies of college life, and – having 
come from a low-income family – without the resources 
to fully support myself. While I had some financial aid 
coming in, I needed a job to make ends meet. To put it 
bluntly, the likelihood of my success in college was far 
outweighed by the chance of failure.

This is not to say that I didn’t take advantage of the 
resources available to me – the college provided a nice 
complement of support services that was quite helpful to 
me and my compatriots. However useful I found these 
academic and student support services to be, I nonetheless 
felt that there was something missing. I was working hard 
both in the classroom and out, but in many ways I still felt 
like an outsider looking in.

Several weeks into the fall semester, I started to 
understand what was missing. As it happened, a high 
school classmate of mine, Andrew Leak, also went to 
Livingstone. The two of us became acquainted with some 
of the brothers from the Upsilon Chapter of Phi Beta Sigma 
Fraternity. Even though we were both new freshmen, green 
behind the ears and strangers to college life, we could see 
how the bond of brotherhood strengthened those Sigmas. 
They were somehow more than the sum of their individual 
parts. They belonged.

Andrew and I wanted to belong, too. I wanted so 
dearly to become a Sigma that I was willing to really dig 
into the books, to go the extra mile to meet the required 
GPA and the other standards that were demanded of 
a Sigma. Suddenly, I had the extra incentive I needed to 
succeed, to connect myself with college life in a meaningful 
way. Suffice it to say that my priorities had changed. My 
immediate goal had absolutely nothing to do with a car – 
now I wanted to succeed academically and earn the honor 

of wearing the royal blue and white. With a lot of hard work 
and support -- especially from the brothers of the Upsilon 
Chapter – I earned my place among them.

Phi Beta Sigma played an essential role in my college 
success. The brothers of Phi Beta Sigma demonstrated the 
meaning of brotherhood in so many ways, and I will be 
forever grateful for the support and friendship they gave 
me. Scholarship did not become part of my portfolio until 
I began a relationship with Sigma, and the impact of this 
has rippled through my life to the present day. I went 
from wanting to upgrade my aqua-blue Ford to being an 
educational and community leader – a transformation 
embedded in brotherhood, scholarship, and service.

Bro. Dr. Algie Gatewood graduated from Livingstone 
College in 1974, where he earned a bachelor’s degree. 
He earned a master’s from Appalachian State University 
in Boone, NC, and a doctorate from North Carolina 
State University in Raleigh. He served as a community 
college educator and leader, spending 23 years at Anson 
Community College in his home county of Anson, 
North Carolina, where he served for 16 years as Dean of 
Students. He served for seven years as Director of Health, 
Education and Welfare with the University of North 
Carolina’s State Education Assistance Authority. Today,  
Dr. Algie Gatewood is President of Portland Community 
College’s Cascade Campus in Portland, Oregon, which 
enrolls more than 24,000 students annually. Among the 
accomplishments of which Dr. Gatewood is most proud 
is his leadership in rescuing an inner-city school, Jefferson 
High School, the only majority-African American high 
school in Oregon.  He developed a partnership that 
restructured the entire high school into a “Middle College” 
focus school, where every student earns between 12 and 
45 college credits – free of charge – at Cascade Campus 
before they graduate.  Students receive ongoing specialized 
wraparound support services to under gird their success 
and, thanks to a scholarship bank established in partnership 
with several area universities, every student can go on to 
earn a bachelor’s degree without having to worry about 
cost. Since its inception in 2007, the Middle College 
program has achieved a 93% high school graduation rate 
and an 89% college-going rate. For more information 
please visit www.pcc.edu.
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When most people think 
about the District of Columbia it 
brings to mind thoughts of politics, 
monuments, museums and early 
American history. Each year, people 
travel from around the world to 
visit the many parks, monuments, 
museums and other educational and 

historical locations within the District.
All too often Black history is an afterthought or side 

note of American history.  Few are aware that both slaves 
and free Blacks were among those who built the White 
House, Capitol Building and other important government 
buildings and landmarks. The DC Black History Trail tour 
teaches visitors about Black history within the District 

while also engaging them as they walk in the footsteps of 
giants. The brainchild of Bro. Willard A. Hutt, the Trail 
takes visitors through every major neighborhood in DC. 
The 7.5 mile trail is the first African-American recreation 
trail recognized by the National Park Service. There are 
several other Black history trails in the District, but Bro. 
Hutt’s trail is the only historic route in the District that has 
been designated by the National Trail System. During the 
tour visitors stop at seven famous Black history sites, such 
as: the Metropolitan African Methodist Episcopal Church, 
one of the most prominent 19th Century Black churches 
and Cedar Hill, the former home of Frederick Douglass.

OUR CAUSE had an opportunity to sit down with Bro. 
Hutt to discuss the Trail and share some of his thoughts on 
how the project was started.

OC: When did you first come up with the idea 
for the DC Black History Trail?

WH: I came up with the idea for the Trail in August 
1978. I had just become a Life Scout, in the Boy Scouts of 
America. The next rank is the highest rank in scouting, 
the rank of Eagle Scout. Less than 5 percent of Boy Scouts 
make it to Eagle Scout. At that time a Boy Scout had 
to have twenty four merit badges, six skill awards, two 
honors, and an Eagle Scout Service Project to become and 
Eagle Scout. At the time I had earned thirty merit badges, 
all twelve skills awards and six honors. 

My Eagle Service Project, had to demonstrate 
leadership and delegation of Boy Scouts and resources. 
The Eagle Service Project must also serve the public.  In 
the late 1970’s, during the Bicentennial Celebration, several 
Boy Scouts created walking tours of American History. 
The subjects of those tours included; George Washington, 

Abraham Lincoln, Benjamin Franklin, Independence Trail 
(Philadelphia, PA), Freedom Trail (Boston, MA), Historical 
Washington, DC and the Manassas Bull Run Civil War 
Hiking Trail.

I chose to create a trail on African-American History.  
My preliminary research discovered that there was no other 
trail with a theme of African-American History. 

OC: How long did the process take, from idea 
to completion?

WH: The initial research, planning and designing of 
the Trail ended when I was awarded my Eagle Scout Rank 
in April 1979. The endeavor to have the Trail recognized 
by the Department of Interior and National Park Service, 
under the National Recreational Trail Act of 1968, would 
take another nine years.  Federal designation meant national 
recognition, federal marketing and federal funding.  The 
Trail was signed into federal existence on February 6, 1988 

A Walk Through History with Bro. Willard Hutt

12th Street YMCA Howard Theater Spirit of FreedomFrederick Douglass  
National Historic Site
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by Donald P. Hodel (Secretary of Interior) and Director 
William Penn Mott (National Park Service). President 
Ronald Reagan signed the trail into existence February 13, 
1987. February 21, 1988, the trail was formally dedicated 
and the 100th U. S. Congress appropriated funding.  

OC: What type of obstacles did you face 
during the research and planning process?

WH: The Washington, DC, City Government was 
the biggest obstacle. There was a total lack of cooperation 
and funding. Every fact about buildings, locations, and 
individuals on the trail had to be researched independently. 
Luckily, I was studying History at Simpson College in 
Indianola, Iowa. My college professors arranged an 
independent study, so I could do historical research on the 
Washington, DC Black History National Recreational Trail.

OC: How where the seven stops on the tour 
selected?

WH: The Washington, DC Black History National 
Recreational Trail, sites were chosen by the National Park 
Service and me based on a criteria established by the National 
Trail Systems Act in 1968. Originally there were twenty 
three sites, only the best sites stories and interpretation of 
African-American history could be included. Every site 
had to still exist, have historical significance and be open 
to the public. The sites were narrowed to six that met the 
criteria, but the door was left open to add more sites later.

OC: What guidelines did you have to meet 
in order to get the trail recognized by the 
National Park Service?

WH: The National Trail System Act is divided into six 
parts; the section that deals with Washington, DC Black 
History National Recreational Trail is called the National 
Recreational Trail Act. National Recreational Trails are 
urban trails that use park lands and green space to create 
hiking opportunities and recreational activities including 
horseback riding, motorcycle riding, ATV and bicycling.  

OC: What is your favorite part of the Trail?
WH: My favorite site is the Frederick Douglass 

National Historic Site and Home.

OC: Once visitors have completed the Trail, what 
do you hope they gain from the experience?

WH: Every person who has hiked the trail has told me 
they have learned something new. I want every American 
to realize African-Americans have been a significant 
contributor to American History. Providing African-
American History to students and tourist has been a real 
success for the Washington, D.C. Black History National 
Recreational Trail.

 OC: To your knowledge have there been 
any other African-American recreation trails 
recognized to date?

WH: Bro. Congressmen John H. Lewis was successful 
in adding the Selma to Montgomery Trail, the Alabama 
Freedom Trail and a trail in Atlanta, Ga. Celebrating Dr. 
Martin Luther King Jr.

 OC: After completing the Trail and all the 
research involved, what was the most 
surprising Black history fact you came 
across?

WH: The most amazing thing I have discovered is that 
African-Americans are so resilient. Throughout the course 
of history --- African-Americans have risen to the occasion.

OC: How is the Trail maintained and funded? 
WH: To maintain, market and fund the Washington, 

DC Black History National Recreational Trail I have 
created the Association for the Education and Preservation 
of African-American History. The 501(c)3 partners with 
other non-profits to raise money and promote the trail, and 
other African-American History Projects.

OC: How can our readers make donations and 
learn more about the Trail?

WH: You can support the work of the Association 
for the Education and Preservation of African-American 
History by sending check, cash, or money order to 
AFTEAPOAAH, P.O. Box 717, Temple Hills, MD 20757-
0717.  Checks can be made out to AFTEAPOAAH.

For a free brochure or additional information on the 
Washington, DC Black History National Recreational Trail, 
contact the National Park Service Capital Region Office of 
Public Affairs / 1100 Ohio Drive, S.W., / Washington, D.C. 
20242 / 202-619-7222. Or contact Bro. Willard A. Hutt at 
willard_hutt@hotmail.com.
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Stories about the status of black men in higher 
education are by now familiar. Black males make 
up barely 4 percent of all college students, the same 
rate as in 1977. National reports indicate that black 
males are less prepared than their peers for the rigors 
of college-level academic work.  Completion rates 
among black males are the lowest of all major racial 
and ethnic groups in the U.S. 

Why is it that we rarely find successful stories 
of black men who have gone above and beyond the 
realm of possibility and are now charting a course 
for history?  

As an educator, I’ve grown accustomed to 
hearing all of the negative statistics.  If this is all that 
we hear in news reports and in higher education, 
what are we to expect?  This theme has struck me 
both personally and professionally, it doesn’t reflect 
my experience or that of many of the black men and 
Sigma Brothers that I know. 

In the age of global and international education, 
there are not many black men pursuing a Master’s 
degree in China.  Recently, Our Cause Magazine sat 
down with Brother Torian Richardson, who is more 
than likely to be the first brother of Phi Beta Sigma 
Fraternity, Inc., to earn a Master’s Degree in China.  
Bro. Richardson is pursuing his Master’s degree in 
International Development at Tsinghua University 
located in Beijing.   The university is frequently 

regarded as one of the top two universities in mainland 
China by most national and international rankings.  

Globalization and opportunities to study abroad 
has opened many doors. As men of color, we should not 
limit ourselves to the endless possibilities that exist.  Bro. 
Richardson shares his journey, from Chicago to beyond The 
Great Wall. 

OC:  When and where did you join Phi 
Beta Sigma Fraternity, Inc., and what factors 
influenced your decision?  

Bro. Richardson:  I saw the light of Sigma very 
early during my freshman year of college. As an athlete on a 
scholarship, we were discouraged from joining fraternities 
due to irresponsible hazing yet I saw something different in 
the actions of Sigma Men. They were genuinely welcoming, 
the most well rounded/diverse fraternity, and held the 
highest levels of achievement in their endeavors on that 
campus. Sigma did not make those men, Sigma added to 
them and I liked that. Although I did not enter Sigmadom 
at my first university, Our Causes’ impression stayed with 
me and during my junior year at Benedictine University 
(Lisle, IL) the honor was bestowed upon me to be a part of 
and complete my intake process with the Elite Pi Omicron 
chapter on December 18, 1997. 

OC:  You have been called one of Sigma's 
most new and influential brothers, that's a 
powerful title, why do you think brother's view 
you in that light?

Bro. Torian Richardson
A SIGMA STUDIES  
IN CHINA

AN
INTERVIEW

WITH
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Bro. Richardson:  I do not know. The ideals of Sigma mean 
a lot to me, much more than words so I do my best to live them 
and integrate them into my life. Measuring myself one foot at a 
time keeps me grounded. Creating high standards and living up to 
them has always driven me personally – even before Sigma. I try 
to project the same into Sigma and challenge people around me 
to never be stagnant. That could have something to do with it but 
really I do not know, I am just Torian. 

OC:  As you are aware, Sigma has three national 
programs; all three are key to assisting our 
communities in making gains into today's society.  
From your lens, what has Sigma done well, and what 
are some areas you feel Sigma could enhance?

Bro. Richardson: What Phi Beta Sigma has done well is 
cementing a solid foundation in our principles. The magic of Sigma 
transcends time; our founders/forefathers were simply brilliant at 
establishing a groundwork that would exceed fades and trends. I 
would like to see us continue to be conscious of who and what we 
measure ourselves up against. To me, improvement is relative to scale 
and its unit of measure. For instance, a score of 9 is an improvement 
from a score of 3 but on a scale of 1 to 100 such improvements has 
a different meaning than on a scale of 1-10. Addressing questions 
like: How do we stand in relation to our peers, according to outside 
sources? Not focusing on recruiting but what type of men do we 
attract? Of which how many do we retain over time?  Additionally, 
we should continue to modernize our goals and aspire to transcend 
them with new, bold, and collective actions. The Million Man March 
was the last time I saw collective courageous leadership from us.

BY BRO. KEVIN CHRISTIAN
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OC:  In your career, you have traveled 
extensively to other countries. What led you 
to travel abroad?

Bro. Richardson:  Prior to moving to China, I 
was the Business Solutions Director for the continent of 
Africa with Pearson PLC (London). This allowed me not 
only to travel but also gain context by living and working 
in countries such as: South Africa, Kenya, and Nigeria. I 
also have experience throughout France, Spain, Germany, 
UK, Brazil, United Arabs Emirates, Peru, India, The 
Netherlands, Thailand, Jamaica, Puerto Rico, Canada, 
Mexico, Belizé, Bahamas, and Turks & Caicos Islands. God 
has really blessed me with great opportunities however I 
learned early on that I couldn’t maximize opportunities if 
I was not preparing for them before they emerged. To me, 
truly being cultured means that a person’s thinking and 
experiences are not slight. An example of such a brother 
is Harris (Picasso) Wilsher originally from the Bronx now 
living and teaching at Florida A&M University. A Rhodes 
Scholar who studied in South Africa, he embodies the 
ethos of our Mighty Sigma and the importance of culture 
and education. To me being inclusive in the “global” 
community is what Phi Beta Sigma was founded upon.

OC:  As an African-American how did you 
view your travels abroad and what role did 
Sigma play in some of your international 
experiences?  

Bro. Richardson:  Gaining experience in other 
cultures is amazing, I highly encourage brothers to travel, 
study, and work abroad early and often, especially south 
and east of the Mediterranean Sea. Areas like the continent 
of Africa, Middle East, and Asia have so much to offer 
brothers of Phi Beta Sigma. Expanding horizons beyond 
Pan-Hellenic based countries is eye opening. As an African-
American, I noticed how few African-Americans traveled 
outside the United States. Our planet has a rich history, as 
cultured men I feel we should actively experience it.

OC:  How important is it for us as a race 
and national fraternity to understand the 
importance of Globalization and Global 
Education?  

Bro. Richardson: With almost half of the world’s 
population living in India and China, over 60% of Africa’s 
population is under the age of 22, and most young 
people in other countries learning at least two to three 
languages from childhood, it is a very important question 
for Americans, particularly the minority population. 
There should be a sense of urgency, as globalization 
will marginalize communities that are not ready for the 
coming wisdom-based society in the next 25 years. Access 
to information is everywhere; in the near future being 
able to connect that information with something tangible 
will be the key to success. In order to do so, that takes 
large international networks, cultural context, and broad 
communication skills. To me this should be one of our key 
priorities. That is what great organizations do: consistently 
attract, develop, and retain leaders.

OC:  In July of this year, you will obtain 
your master's degree from Tsinghua 
University and you may be the first Sigma 
to receive a graduate degree from a Chinese 
institution of higher learning.  Why did you 
decide to pursue a master's degree in China?  

Bro. Richardson:  In my opinion, China has the 
oldest most homogenous culture on the planet and will 
continue to be influential for decades to come. It is a 
great country with great people. With so much time and 
resources focused on their educational system, I could not 

Bro. Richardson standing before the gates 
leading to Tsinghua University
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think of a better place to earn a Master’s Degree especially in 
International Development. I am on schedule to graduate 
July 2013 however I may continue graduate research 
in Cross-Cultural Leadership at my school - Tsinghua 
University - through 2014. If I am the first Sigma man to 
earn such a degree that will be an honor, more important 
to me is that I am not the last. 

OC:  As a person of color, how were you 
received?  Did you experience any racism or 
learn of any stereotypes? 

Bro. Richardson:  My reception in China has been 
warm for the most part. The people are curious about 
American society. Part of what they think they know is 
based on American pop culture – through music, movie, 
and television. Much of what we think we know is based 
on the news and movies. As an African-American one 
of the first questions I am asked is if I play basketball due 
to the huge love for the game in China. There are many 
stereotypes that have been projected onto me but also 
I have projected my own biases onto Chinese people. I 
have learned that experience is the best teacher and that 
my learning should not be passive. The more I have lived/
worked in different cultures the more I see how detrimental 
ignorance is to humanity.

OC:  How is the Chinese educational 
system different from the US educational 
system?

Bro. Richardson: Very different. A lot of that has 
to do with filial piety and the ancient heritage of China. I 
always try to remind myself that Chinese culture is over 
2000 years old whereas America is fairly young at 237 years 
of age. Therefore, their system of hierarchy permeates into 
the educational system in China. From my experience, 
Chinese students have relentless study habits; an area 
where the American system has lost some ground and is 
aspiring toward greatness.  Conversely in areas of creativity, 
holistic thought, and leadership development the Chinese 
educational system is aspiring toward greatness where as 
America has been influential in these areas.

 OC:  Are you now fluent in Chinese?  
What obstacles did you encounter and how 
did you overcome them? 

Bro. Richardson: Fluent in Chinese, absolutely 
not. That is one of the big challenges I set forth is to master 
the language. It is very different from English but I love the 
opportunity to challenge myself.

OC:   African-American males are one of 
the most maligned groups when it comes 
to pursuit of higher education. What advice 
would you give current young men in college 
and would you encourage them to pursue 
international educational opportunities?  

Bro. Richardson:  Great question. When I have 
this conversation with brothers I tell them what I learned. 
First, talented people want to be challenged. If most of 
your friends are Sigmas that is a good place to start in your 
own self-evaluation. Put yourself out there and challenge 
yourself to be uncomfortable. Get to know people of other 
cultures outside of your circle, city, or campus. Second, get 
your passport as soon as possible and study/work abroad 
especially in Asian, African or Latin American countries. 
Each will play an increasing role in the future. Lastly, read 
books (from beginning to end) and try to learn multiple 
languages. My goal has always been not to be smart, but 
to be intellectually curious and know a little about a lot. 
It's a common characteristic I have studied in some of the 
most influential leaders around the world. I always remind 
myself that we (Sigma’s) are cultured men and humanity is 
not all African-American.

OC:  If brothers want more information 
about Bro. Richardson and his experience, 
how may they contact you? 

Bro. Richardson:  I always look forward to 
stimulating dialogue with true blue brothers. The best way 
to reach me is via e-mail at volatilegomab@yahoo.com.  To 
learn more about Tsinghua University, please visit http://
www.tsinghua.edu.cn/.   
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As we approach our centennial 
one has to wonder if a presence 
beyond our borders was ever part of 
the discussion during the early years 
of Sigma. Could the Founders and 
Charter Members have ever imagined 
a chapter in Africa as they discussed 
future expansion? In today’s world it 
is easy to overlook how challenging 
expansion was in the early part of the 

twentieth century. There were a litany 
of other factors which contributed 
to the difficult task of expansion. 
Brothers were forced to deal with 
the racial climate of the day, travel 
limitations and a host of other factors 
when trying to establish chapters on 
campuses across the nation. It was 
taxing enough to expand into the 
South and west of the Mississippi, 
never mind outside of the country.

By the middle of the century 
Sigma would expand into Africa with 
chapters in Monrovia, Liberia (Beta 
Upsilon Sigma / December 1950) and 

Lagos, Nigeria (Eta Gamma Sigma). 
While we did have members from 
the Motherland, establishing these 
chapters gave us a physical presence 
on African soil. The membership 
of these chapters included brothers 
who came to the states to study 
and returned home to start careers, 
families and serve their local 
communities upon graduation. 

While both chapters did flourish 
for many years, they have remained 
dormant for sometime now. Over 
the years there have been discussions 
about re-chartering these chapters 
in an effort to regain a presence on 
the Continent. However, to date all 
efforts have fallen short. How do we 
maintain a presence in Africa without 
an active chapter on the Continent?

The answer would come from Bro. 

Charles Ranson, a native of Ghana 
and past Director of the Western 
Region. Bro. Ranson approached 
the General Board with the idea 
of building a school in Ghana. 
He expressed his concerns about 
the plight of Ghanaians, and how 
constructing a school would provide 
students with the tools necessary 
to improve their living conditions. 

This initiative would be a great way 
to maintain a positive impact in the 
local community for years to come. 
The General Board agreed it was a 
project worthy of the full support of 
the Fraternity. The Fraternity has a 
history of donating educational and 
other supporting materials to other 
countries, but this would be the first 
time the Fraternity would do so in 
Africa.

“Education is for improving the lives of 
others and for leaving your community 
and world better than you found it” 

- Marian Wright Edelman

Phi Beta Sigma Returns To The Motherland BY BRO. TODD LEBON

Bros. Charles Ranson (left) and International 
Executive Director Daryl Anderson (center) visit 
school construction site in Okrase, Ghana with 
a member of the local Assembly.



w w w . p b s e a s t . o r g   O U R  C A U S E  •  S P 2 0 1 3   |   P A G E  1 5

The initiative has the fraternity 
partnering with the Suhum Kraboa 
Coaltar District Assembly (SKCDA) 
to construct a multi-purpose 
technical and vocational institution 
in Okrase, Ghana. The institution will 
offer free skills training over a period 
of six to twelve months to certified 
senior high school level students from 
the Okrase community. The initiative 
is a blessing for many, who were 
unable to complete their training in 
the past due to financial difficulties.

The local Assembly of Okrase, 
Ghana acquired 5.2 acres of land for 
the construction of the institution, 
which will include a two-story 
building for administration, 
classrooms and two multi-purpose 
workshops. Okrase turns out about 
five thousand students who need 

to prepare for the Basic Education 
Certificate Exams (BECE) every 
year. The examination is both 
for certification and selection to 
Senior High Schools and Technical 
Institutes. It is conducted nationwide 
in April of each year.

Phase one of the project will 
include construction of two multi-
purpose workshops. The Fraternity 
made $35,000.00 available to begin 
phase one. The estimated cost of 
phase one, of the two phase project, 
will be $150,000.00 to $200,000.00.

In June 2012 a delegation led by 
Phi Beta Sigma Executive Director 
Daryl A. Anderson and Bro. Ranson 
visited the area. While there they 
attended a summit at the Conference 
Hall of the Assembly to discuss the 
project. Samuel Fleischer Kwabi, 

District Chief Executive (DCE) for 
the area, expressed his appreciation 
to the Fraternity for their partnership 
in this initiative. He would go on 
to express how the institution will 
provide students with employable 
skills giving them an opportunity to 
improve their living standards.

With phase one of the project 
well under way, the local community 
and fraternity, are excited about the 
initiative and the future of the Okrase 
community. This project has placed 
Phi Beta Sigma Fraternity firmly back 
on African soil, and helping to make 
a difference.

We will continue to monitor the 
progress of this initiative and provide 
updates in future issues.
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Every man who has taken 
the oath of membership into our 
wondrous band recognizes his 
duty to serve the community. The 
Founders passionately believed 
in our responsibility to return 
newly acquired knowledge to the 
communities from which we came. 
This deep conviction to serve our 
communities is ever present in our 
motto, “Culture for Service and 
Service for Humanity.”

Shortly after being recognized 

on the campus of Howard 
University the men of Sigma would 
set the tone for all future men and 
chapters of Sigma to follow. Not 
only were they involved in all areas 
of campus life, but they expanded 
their reach into the Washington, DC 
community as well. During the first 
two years they organized a Sunday 
school, founded the Benjamin 
Banneker Research Society, and 
organized the Washington Art 
Club. They also established a well-
equipped library and art gallery, 
which were both open to the public. 
As Founder Taylor stated in an 
article for the Howard University 
Journal (April 9, 1915), “These are 
a few of the lines of endeavor along 
which the Fraternity has chosen to 
tread”. They were living our motto 
on a daily basis.

Since 1914, Phi Beta Sigma 
has been a vehicle to bring men 
of like mind together in the spirit 
of service to humanity. As Sigma 
began to expand throughout these 
United States it afforded us an 
opportunity to extend our reach well 

beyond the District of Columbia. 
Today, through hard work and a 
commitment to the vision of our 
beloved founders, Sigma’s reach 
extends beyond our borders; to 
the Caribbean, Europe, Asia and 
Africa. Sigma has touched the 
lives of those in need around the 
globe. On January 9, 2014 we will 
reflect on a century of service to 
communities around the globe. It 
will not only be a time to look back 
on past service, but also look to the 
future and address those issues our 
communities will face as we move 
forward.

Attempting to give just due to 
the countless examples of service 
the men of Sigma have provided 
over the years would take much 
more space than this issue can 
provide. On these pages we will 
highlight a few Sigma men who 
use their “celebrity” to make a 
difference. These men have chosen 
to give back through the creation 
of foundations, scholarships and 
other entities. Although many are 
familiar with their work on the field, 

BY BRO. TODD LEBON

REACHING 
BACK
Sigmas who excel as 
professional athletes 
and philanthropists



w w w . p b s e a s t . o r g   O U R  C A U S E  •  S P 2 0 1 3   |   P A G E  1 7

the hard work they do off the field 
often goes unnoticed. These men 
truly believe in their responsibility to 
reach back and help others. The work 
being done by these foundations 
is only a small sample of the work 
being done by chapters and brothers, 
on campuses and in communities, 
around the world.

Pat & Emmitt Smith Charities

Pat & Emmitt Smith Charities 
(PESC) is a 501(c) (3) public 
charity that creates and funds 
unique educational experiences 
and enrichment opportunities for 
underserved children. PESC’s TEAM 
22 program partners with established 
organizations to provide a multi-year 
curriculum for underserved students, 

accessing and funding opportunities 
such as a summer camp, tutoring and 
leadership training. PESC’s signature 
event is the annual Emmitt Smith 
Celebrity Invitational. Stars from the 
world of sports and entertainment 
join together for a weekend of golf 
and charity, raising hundreds of 
thousands of dollars for deserving 
and underserved youth.

Vist http://www.emmittsmith.
com/pat-and-emmitt-smith-charities 
for more information.

The Helping Hands U.S. Foundation

The Helping Hands Foundation 
provides educational programs 
to help children build confidence 
and maintain a work ethic that will 

provide them the tools to succeed 
in life. The foundation assists inner 
city and underprivileged youth in the 
Pittsburgh and Atlanta areas. Abroad, 
the Helping Hands Korea Foundation 
has targeted biracial discrimination, 
especially as it occurs among the 
children of Korea. Ward has pledged 
$1 million of his own money to 
his Korea foundation and plans to 
raise much more through corporate 
sponsorships. Some of the activities 
include a celebrity fashion show 
featuring biracial models, a football 
camp to raise money for education, 
and a speaking tour throughout 
Korea. For more information visit 
their website: http://www.hinesward.
com/helping-hands-foundation.php.

“For unto whomsoever much 

is given, of him shall be much 

required: and to whom men have 

committed much, of him they will 

ask the more.”    

   - LUKE 12:48
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The Braylon Edwards Foundation

The Braylon Edwards 
Foundation (BEF) is a non-profit 
organization dedicated to addressing 
and meeting the needs of under-
served youth in the concentrated area 
of education. The foundation’s goal 
is to emphasize the importance of 
education by providing scholarships 
and incentives to youth who 
demonstrate strong commitment and 
effort to excel in academics, conduct 
and community volunteerism. 
The foundation also supports and 
contributes to organization’s whose 
programming includes health and 
hunger prevention.

The Braylon Edwards 
Foundation Health Initiative involves 
indoctrination with health and fitness 
partners to educate young people 
regarding healthy eating and being 
active.

In 2005, while with the 
Cleveland Browns, Braylon Edwards 
announced he would give $10,000 
in scholarship money to 100 area 
eighth-graders if they could graduate 
high school with at least a 2.5 
grade-point average and 15 hours 
of community service. 79 students 

met the criteria and Edwards kept 
his promise. Those students are now 
on campuses all across the country, 
including Harvard.

For more information visit their 
website: http://braylonedwards.com/
foundation/

The Willis McGahee Foundation

The Willis McGahee 
Foundation was established to 
help underprivileged children in 
the Baltimore area by providing 
them with the tools, resources 
and encouragement they need 
to become self sufficient young 
people with a sense of high self-
worth. The Foundation provides 
toys at the holidays, Thanksgiving 
meals, schools supplies, educational 
materials and dental supplies to 
children in need and their families. 
The Willis McGahee Charity Golf 
Classic is an annual event which 
raises the necessary funds for the 
worthy projects of the Foundation.

For more information visit their 
website: http://willismcgahee.com/
foundation/

The Ryan Howard Family Foundation

The Ryan Howard Family 
Foundation (RHFF) was established 
to help improve the lives of 
disadvantaged youth and families. 
Some of the ways in which the 
mission is achieved include: financial 
assistance for deserving students, 
community extension programs, 
eliminating childhood obesity and 
promoting healthy lifestyles. The 
Foundation also partners with local 
organizations to promote team sports, 
and other positive group activities 
that advance self esteem, creativity, 
productivity, and teamwork.

The Ryan Howard Family 
Foundation Scholarship Program 
provides financial assistance for 
promising young students pursuing 
a higher education. This Scholarship 
funding is for entering college 
freshmen who are attending a 4 
year accredited institution. The 
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Hon. Brother Sylvester Davis was initiated into the Frater-
nity in 1961 through Eta Beta Sigma chapter in Nashville 
TN. Bro. Davis is a Past Director of the Southwestern 

Region.  He was elected International Director of Bigger 
and Better Business in August of 1981.  In 1984, Brother 
Sylvester Davis was inducted into the Distinguished Ser-
vice Chapter. In 1993, he was elected President of the Dis-
tinguished Service Chapter, a position he held for 14 years.  
In 2008, Brother Davis became the second Brother in 
our Fraternity’s history to receive the Presidential Service 
Award. We truly appreciate the many years of service that 
Honorable Brother Sylvester Davis dedicated to ensure 
that our cause will continue to speed on its way.

Foundation also awards grants in 
the range of $500.00 - $50,000.00. 
Types of grants provided include: 
general operating, project or program, 
capacity building and capitol 
campaign grants. 

For more information visit their 
website: http://howardsreach.org/

The Best Of The Batch Foundation

The Best of the Batch 
Foundation (BBF) was established to 
provide financially challenged youth 
and their families with the purpose, 
desire, and resources to give their 
best efforts in all they do throughout 
their lives. The Foundation achieves 
this through school programs, 
scholarships, restoring playgrounds, 
and offering sports and leisure 
activities.

Project C.H.U.C.K. 
(Continuously Helping Uplift 
Community Kids) is the largest 
program. For six weeks participants 
play in a total of 20 basketball games 
with the ultimate goal of advancing in 
the playoffs and to the championship 
game on Championship Day. In 
addition to providing children with 
something to do, Project C.H.U.C.K. 
teaches them discipline, self-
confidence, team orientation, and the 
fundamental skills of basketball, all 
while having a great time!

Carnegie Mellon University 
teamed up with the Foundation to 
develop a free program, Architecture 
Building Communities. The program 
offers students the opportunity to 
design an architectural project for 
a vacant property in Homestead, 
PA. With full participation in the 
program, students are eligible to 
apply for a need-based, full-tuition 
scholarship worth $4,185 to the 
Pre-College Architecture program at 
CMU.

The Best of the Batch Club is 
for students in grades K-5; students 
must demonstrate excellence in 
school work, attendance, behavior, 

and extra-curricular activities during 
selected months out of the school 
year. Students are then rewarded by 
attending a special field trip with 
Charlie.

For more information visit their 
website: http://batchfoundation.org/
index.shtml.

What started as a vision, on the 
campus of Howard University, in 
1914 has become a global movement 
of men dedicated to service. These 
Sigma men have found a way to 
leverage their connections and access 
to serve others. While on campuses 
and in communities around the world 
brothers and chapters continue to 
build on the vision of the Founders 
through service. As we approach our 
centennial we must remind ourselves 
there is still work to be done. We 
must renew our dedication to the 
principles of our wondrous band and 
always be ready to answer the call. In 
closing, let us heed the words spoken 
to Founder A. Langston Taylor by 
Bro. William Ferdinand Vincent 
(Charter Member) as he boarded 
a train back home to Oklahoma in 
1917, “Taylor, Carry on for Sigma, 
until we meet again”.

In Remembrance
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In the spring of 1915 the Fraternity extended an 
invitation for membership to four Howard University 
professors; Dr. Edward P. Davis, Dr. Thomas W. 
Turner, T. Montgomery Gregory and Dr. Alain L. 

Locke. All four accepted the invitation. Why would four 
distinguished professors at Howard University accept 
membership into an organization of college men? These 
four men were respected in their fields and in academic 
circles. What did Sigma have to offer them at that stage in 
its existence? The message of our beloved Founders had 
to be powerful to attract men of their stature. The sense 
of commitment to return to the communities from which 
they came and uplift others must have been a value dear to 

their hearts before coming to Sigma. The fraternity would 
be the vehicle to make this happen on a broader scale. In 
Sigma they would find men of like mind willing and able 
to assist in their efforts. Think for a moment how powerful 
the message of service for humanity would have been 
back in the  early 20th Century. It  was a different time 
in this country. The same opportunities and resources we 
have available today were not in great supply for African-
Americans in those days. Even with very little there was 
a feeling of responsibility for your fellow man. This same 
message of Service for Humanity would attract the likes 
of A. Philip Randolph, James Weldon Johnson, Kwame 
Nkrumah, Dr. George Washington Carver and other 

BY BRO. TODD LEBON WITH BROS. ASHANTI BRANCH and MAZI MUTAFA

MAKING A DIFFERENCE

BRO. ASHANTI
BRANCH

BRO. MAZI
MUTAFA
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giants. These were all men of vision and some of the greatest 
minds of their time. They would all make an impact on the 
national and world stage. However, there was something 
about our wondrous band which attracted these men to 
Sigma. Today the tradition of reaching back continues as 
Sigma men around the world continue to answer the call of 
our communities.  We have brothers who have gone beyond 
their service through Sigma by founding organizations to 
assist others in reaching their life goals. These men devote 
their time, finances and resources to not only assist others, 
but to ultimately uplift entire communities. In this article 
we will focus on two organizations making a difference, 
The EVER FORWARD CLUB and WORDS, BEATS and 
LIFE Inc. Both organizations work to provide support to 
our youth, while also preparing them to be productive 
members of our communities. The work they continue 
to do should serve as an example for us all as we move 
forward in an effort to serve humanity. 

INVESTING IN THE FUTURE: BRO. ASHANTI BRANCH
Founded by Bro. Ashanti Branch in 2004, The Ever 

Forward Club (EFC) is a leadership development program, 
based in the California Bay Area. The EFC was founded to 
help decrease the massive numbers of African-American 
and Latino males who were failing more than 50% of their 
classes. The mission of EFC is to create communities of 
students who are setting and achieving goals inside and 
outside the classroom, so that their lives will be a reflection 
of their goals but only a by-product of their circumstances. 
These communities allow students to work in a safe 
environment which also provides the support they need 
regardless of the challenges they might face. Although 
academics is a major module, each community has a four-
fold-approach: academic, community, personal and family 
development. While their focus is on young men of color, 
they have also enjoyed success with their program for 
young women.

One of the signature programs of the EFC is the 24 
Hour Relay Challenge. This annual event brings together 
people of all age groups for the purpose of raising funds 
to support the programs of the EFC. The event is held on 
Memorial Day of each year and is the major fund raising 
event. Participants run or walk one mile and then hand the 
baton to another member of his/her team, this continues 
for 24 hours. Teams are made up of ten members each. 
While the relay is taking place there is also entertainment, 
food and camping for those participants not circling the 
track. Participants in this annual event are investing in the 
future.

Over the first eight years the 24 Hour Relay Challenge 
has had a thousand participants and over tree hundred 
and fifty volunteers! EFC also does an annual college tour 
for their pre-collegiate students. Over the last seven years 
they have taken over 150 students to visit colleges, many of 
the students visiting a college for the first time.

The graduation rate for students who made the 
commitment to be a part of the EFC by attending meetings 
and participating in events is 100 percent. Ninety three 
percent of those graduates are “first generation” college 
students. EFC graduates have gone on to graduate from 
UC Berkeley, UC Davis, CSU East Bay and the Academy 
of Art College. One past graduate received the Governor’s 
Academic Recognition Award.

In 2013 EFC is celebrating nine years of building 
character and transforming the lives of young men and 
women through their program. The EFC continues to 
grow and hopes to serve twenty middle schools and twenty 
high schools by the fall of 2015.

Ashanti Branch is a teacher at his alma mater Fremont 
High School in Oakland, Ashanti began teaching for 
Upward Bound at Mills College in 2000 while working 
as a civil engineer. In 2002, he enrolled in the credential 
and Masters program at Mills College. In 2004, while in 
his first year at San Lorenzo High School, Ashanti created 
The Ever Forward Club. In 2005, Ashanti served as the 
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AVID coordinator and teacher as well as the Link Crew co-
leader. He was awarded a Fulbright Fellowship in 2007 to 
teach mathematics in India. In 2008, Ashanti worked as a 
math specialist at Saint Mark’s School in San Rafael, and in 
2010 he returned to Oakland’s ARISE High School to lead 
the math department, part of a team that helped double 
the CAHSEE passage rate for 10th graders. He currently 
works as the co-director of the ASAP Student Support 
Center at Fremont High School.

Bro. Branch was initiated into the Fraternity on 
October 29, 1993 through the Omicron Pi Chapter at Cal 
Poly San Luis Obispo, CA.

For more information please visit their website:  www.
everforwardclub.org

TRANSFORMING LIVES AND COMMUNITIES THROUGH HIP-HOP:  
BRO. MAZI MUTAFA

Words, Beats and Life Inc. (WBL), grew out of a hip-
hop conference held at the University of Maryland-College 

Park. Conference organizers recognized the power of 
hip-hop culture as a vehicle to educate and engage youth. 
WBL would pair teachers who care with an interactive 
approach to education to meet the students where they 
are in their academic preparation. Over their eleven-year 
history this non-traditional methodology has proven to 
be extremely effective. Bro. Mazi Mutafa, co-founder and 
Executive Director, has not only witnessed the impact that 
WBL has had on the youth, but also how it has assisted in 
creating positive social change. Today WBL Inc. serves as a 
resource to those who believe that hip-hop has the power 
to transform individual lives as well as entire communities. 
All programming is built upon four main values: education, 
opportunity, ownership and creativity.

WBL is divided into two main program areas, The DC 
Urban Arts Academy and The Cipher. The Academy offers 
free classes to youth ages 5-23, who are interested in learning 
DJing, beat production, bboying, emceeing, graffiti/
muraling, photography, street art, spoken word, and chess. 
The goal is to promote the mastery of a skill, employability, 
and the pursuit of a post-secondary education by helping 
students make the connections between art and potential 
career/education routes associated with hip-hop. All 
instructors are working artists who actively are practicing 
their craft professionally. Classes incorporate the standards 
of both the DC Public Schools and National Education 
standards.

The Cipher serves as a resource to hip-hop 
organizations nationwide. This is accomplished in several 
ways, such as: providing resources, convening members 
of the field, establishing promising practices for this field 
and by having members of the foundation and corporate 
communities advocate on behalf of the field.  Due to the 
competitive nature of the funding process, organizations 

“This means that each black person had to decide 
what he was going to do and the choice should be 
made in favor of service to people”  -  Bro. James Foreman

Bro. Branch celebrates with some of his recent graduates
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are discouraged from finding ways to work with other hip-
hop organizations. “Remixing the Art of Social Change: A 
Hip-Hop Approach Teach-in” was developed to create a 
space where an exchange of ideas could occur.  The annual 
teach-ins are designed to facilitate dialogue about the field of 
hip-hop. The first teach-in took place at Howard University 
in an effort to showcase how hip-hop was transforming 
individual lives as well as entire communities around the 
country. Another way the Organization serves as a resource 
for other organization is through the publication of its hip-
hop journal, WBL Global Journal of Hip-Hop Culture. The 
peer-reviewed journal is published twice a year and devotes 
its pages to both emerging and established intellectuals 
and artists. The Journal is the world’s only peer reviewed 
journal dedicated to the subject of hip-hop culture. It is 
used in numerous hip-hop and popular culture studies 
courses around the United States.

WBL’s goal is to strengthen the network of hip-hop 
based youth-serving organizations, by sharing promising 
practices, building partnerships and celebrating excellence.

Bro. Mazi Mutafa was initiated into the Fraternity 
during the summer of 2001 through the Epsilon Psi 
Chapter at University of Maryland-College Park. 

Mazi Mutafa, an alumnus of the University of 
Maryland, is the founder and executive director of Words, 
Beats & Life, Inc. (WBL), a hip-hop non-profit committed 
to transforming individual lives and whole communities 
through the elements of hip-hop culture.

Mr. Mutafa’s entire professional career has been 
dedicated to serving youth and developing community 
capacity. Post-graduation, he worked for the Maya Angelou 
Public Charter School as a resident male counselor. 
Following this, he began working at the Institute for 
Cultural Affairs as the Mid-Atlantic Coordinator for “Youth 
as Facilitative Leaders” and conducted intergenerational 
facilitation trainings. Mr. Mutafa’s final position before 
becoming the full-time Executive Director of Words, 
Beats & Life was as the Street Outreach Coordinator for 
Motivational Educational Entertainment’s (MEE) “Be on 
the Safe Side,” a campaign to prevent teen pregnancy.

His academic career and professional career each 
reflected Mutafa’s desire to promote change. Especially in 
the communities he most identified with. Words, Beats 
& Life is the culminating achievement of all his previous 
work and development. It is a nationally recognized center 
for hip-hop education and culture. Words, Beats & Life 
creates Public Art through the Nations Capital, provides 
prevocational training in the elements of hip-hop culture. 
WBL also published the world’s only peer-reviewed journal 
of hip-hop and host citywide and national events for youth, 
young adults and elders designed to teach, convene or 
present hip-hop.

For additional information, please visit their website: 
www.wblinc.org.  One can read an extensive article on 
WBL, Inc. in the Fall 2006 issue of The Crescent Magazine.

As we prepare to celebrate 100 years of “Culture for 
Service and Service for Humanity”, we must remain ever 
grounded, and never forget why we joined this wondrous 
band. Our communities need us more than ever. Let us 
work even harder to answer the call, and continue to grow 
the vision of our Founders.

A Words, Beats and Life participant works on a t-shirt art project  
as part of the DC Urban Arts Academy
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